W.ﬂ 50(97775@ W{

.. friendship through rugby..."

THE CLUB SETUP

RULES & CONSTITUTION

‘BIBLE OF DOCUMENTS

i: 19th November 2007 h
Page ~ 1



Page 3
Page 4
Page 5
Page 6
Page 7
Page 8
Page 9
Page 10
Page 11
Page 13
Page 16
Page 17
Page 20
Page 21
Page 25

Index

Commiset-up & Positions
Commitanding Agendas
Execu@emmittee Job Descriptions
Execu@ammittee Contact Information
Seniom@ottee Job Descriptions
Seniom@ottee Contact Information
Mini &dar Committee Job Descriptions
Mini & lnmCommittee Contact Information
Club Rules

The Caastn

Club q@Boary Procedure

Insurance

Injury Betmg

Risk assents

DiscipfinRanel

Page ~ 2




¢ ~ abed

THE EXECUTIVE COMMITTEE
CHAIRMAN PRESIDENT CHAIRMAN
TREASURE SECRETARY SECRETARY TREASURE
CO-OPTION CO-OPTION CHILD PROTECTION

CLUB DEVELOP-
MENT

HEAD GROUNDSMAN CLUB HOUSE WEB COORDINATOR FUNDRAISER

MEETSTHE FIRST TUESDAY EVERY AUGUST, NOVEMBER, FEBRUARY &
THE MINI & JUNIOR MANAGEMENT COMMITTEE

THE SENIOR MANAGEMENT COMMITTEE
CHAIRMAN CHAIRMAN
PRESIDENT SECRETARY TREASURE CHILD PROTECTION SECRETARY TREASURE
CLuB CoACH GROUNDSMAN VP REP V' CHAIRMAN MINIS ~ REGISTRATION SEC FIXTURE SEC V' CHAIRMAN MINIS

CLuB CAPTAIN
CoAcH COORDINATOR REF CONTACT KIT SALES

FIXTURE SEC 2ND TEAM CAP- 3RD TEAM CAP- PLAYERS REP GROUNDSMAN
TAIN TAIN
RFU TICKETS COLTS MANAGER PuBLICITY WEB COORDINA- CLUB HANDBOOK
TOR
COACHES U6— COACHES U10— COACHES U14— COACHES U16 & U17'’s
U9's u13's U15's
MEETSTHE THIRD WEDNESDAY EVERY MONTH

MEETSTHE SECOND TUESDAY EVERY MONTH



THE EXECUTIVE COMMITTEE

AGENDA

SECRETARY REPORT
TREASURERSREPORT

CAPITAL PROJECTS& FUNDING
CLUB DEVELOPMENT

GROUND REPORT

WEBSITE & PRESS

N o g s~ w0 Ddh e

QLuB HOUSE & FACILITIES

MEETSTHE FIRST TUESDAY EVERY AUGUST, NOVEMBER, FEBRUARY &

¢ ~ abed

THE SENIOR MANAGEMENT COMMITTEE THE MINI & JUNIOR MANAGEMENT COMMITTEE
AGENDA AGENDA
1.  SECRETARY REPORT 1.  SECRETARYREPORT
2.  TREASURERSREPORT 2.  TREASURERSREPORT
3. QLuB CAPTAINS REPORT 3.  FIXTURES REPORT
4. 2ND/ 3RD TEAM REPORTS 4.  GROUND REPORT
5. COLTS REPORT 5. COACHES REPORT
6. FIXTURES 6. CHILD PROTECTION
7.  GROUND REPORT 7. MEMBERSHIP & REGISTRATION
8. PLAYERSREP 8.  PuBLICITY
9.  VICE PRESIDENTS REPORT 9. HAND Book

MEETSTHE SECOND TUESDAY EVERY MONTH MEETSTHE THIRD WEDNESDAY EVERY MONTH




THE EXECUTIVE COMMITTEE
JOB ROLES & D ESCRIPTIONS

CHAIRMAN

G ~ abed

CHAIRMAN

PRESIDENT
FIGURE HEAD OF THE WHOLECLUB

CHAIRMANOF WINSCOMBERFC

HEAD GROUNDSMAN

TREASURE
Lo
+ + 1
"HH# /
%#  HSHWHE " ‘& !
% HSHYH ( COHSH
.1 ! %t ) * C+, -
/ I .
C |
CLuB DEVELOPMENT CO-OPTION
CLuB HOUSE

MINI & JUNIOR CHAIRMAN

SECRETARY

CO-OPTION

WEB COORDINATOR

TREASURE

CHILD PROTECTION

FUNDRAISER




9 ~ abed

THE EXECUTIVE COMMITTEE
CONTACT INFORMATION

(Mini & Junior Section)

Winscombe BS25 1JX

(M)-07966249794

Name Post Held Address Telephone E-mail
Steve Bridges President Hillcrest, Hillyfields, \Waombe (H)-01934-842386; |steve.bridges60@tiscali.co.uk
BS25 1PH (M)-07989717958
Richard Mead Chairman Folly Cottage, 93 SandforddRoVinscombgH)-01934-844242; r.meadl@btinternet.com
BS25 1JJ (W)-01934-520808;
Mike Williamson |Chairman 9 Broadleaze Way, (H)-01934-843511; |mgwilliamson@btinternet.com

Banwell BS29 6BW

Alun George Honorary Secretary 3 Landseer CloselaVo (H)-01934-518270; |alun1958@tiscali.co.uk
Weston super Mare BS22 6UL (W)-01934-638213
John Amer Secretary 2 Homestead Way, (H)-01934-842417 the.amers@virgin.net
(Mini & Junior Section) |Winscombe BS25 1HL
Brian Peat Club Treasurer Archway, The Abbey, Eastet, (H)-01934-822024 brian.peat@lloydstsb.co.uk

Jo Bradshaw

Child Protection

16 Hippisley Drive bAiige,
Somerset BS26 2DE

(H)-01934-732774;
(M)-07932728617

jo.bradshaw@tiscali.co.uk

Peter Doherty

Club Development

4 Alburys, WringBB40 5NZ

(H)-01934-863150

jilldoherty53@hotmail.com

Pete Richmond

Club Development

31 Sidcot Lane, ¥imdbe BS25 1LA

(H)-01934-843631;
(M)-07879437048

peterrichmond54@hotmail.com

BS27 3HJ

(M)-07940412586

David James Club Groundsman 26 Well Close, WinseoBHh25 1HQ (H)-01934-843545; |daitiames@btinternet.com
(M)-07792613560
John Fennell Website Coordinator The Laurels, BriRbad, (H)-01934-852909 john.fennell@bigfoot.com
Churchill BS25 5NL
Brian Kirkup Fundraising Coordinator | The Patch, Wite Lane, Cheddar, Somers¢H)-01934-742198; |brikuphm@supanet.com
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THE SENIOR MANAGEMENT COMMITTEE

CONTACT INFORMATION

Name Post Held Address Telephone E-mail
Steve Bridges President Hillcrest, Hillyfields, Waombe (H)-01934-842386; steve.bridges60@tisoalikc
Richard Mead Chairman Folly Cottage, 93 SandforddRdVinscombe(H)-01934-844242; r.meadl@btinternet.com

BS25 1JJ (W)-01934-520808;
Alun George Honorary Secretary 3 Landseer Closelayo (H)-01934-518270; alun1958@tiscali.co.uk
Ted Sands Fixture Secretary 7 Belmont Road, WinbeoB525 1LE (H)-01934-843463; tedsands7@aol.com

Graham Buller

Club Coach

Yeolands, Brent Road, Besit, Somerset

(H)-01278-760703;
(W)-01823-414332;

grahambuller@btinternet.com

Mike Vowles

Club Captain

Coombe Barn, 66 Sandfoodd® Winscombe (H)-842294

mikevowlesl@aol.com

Ryan Robinson

Captaif®XV

Patrick Cullen

Captain@XV

The Old Post Office, Cheddar Road, Wedm
Somerset BS28 3HN

(r9;01934-710370;
(W)-01934-751303;

patrick@sdslimited.com

Robbie Suik Players Representative (H)- rob.suik@chewvalleyschool.co.uk
Phil Smith V.P.’s Coordinator The Woodborough I18andford Road, Win-| (H)-01934-844167; woodborougt@rtconnect.com
lain Robinson Assistant Treasurer 9 Marindin Drivérle, (H)- swissyf@hotmail.com

George Furniss

Sporting Clubs Rep.

Hill Farm, Wamsbe Hill, Winscombe BS2

5 (H)-01934-844242,

gedrgaiss@ukonline.co.uk

Adam Ford

International Tickets
200 Club Coordinator

Sutton Farm, Sutton Lane, Butcombe, Brist

bl (H)®1-462033;
(W)-01934-862710;

adamfordrugby@hotmail.co.uk




THE MINI & JUNIOR MANAGEMENT COMMITTEE
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THE MINI & JUNIOR MANAGEMENT COMMITTEE

CONTACT |INFORMATION
NAME POST HELD ADDRESS TELEPHONE E-MAIL
Mike Williamson |Chairman 9, Broadleaze Way, Winst®, North | (H)-01934-843511; mgwilliamson@ btinetroom

John Amer

Honorary Secretary

2, Homestead Way, sttdimbe, North

(H)-01934-842417;

the.amers@virgin.ne

Alan Sharp

Vice Chair - Juniors

5, Dawbins Drivep®avington, Bridg-

(H)-01276-684948;

Alan.Sharp@as.com

Caroline Crossley

Fixture Secretary

(H)-01934 710235

caroline.crossley@hotmail.co.uk

Jo Bradshaw

Child Protection / Chil

d 16, Hippisleryve, Axbridge, Somerset

(H)-01934 732774;

jodstzaw@tiscali.co.uk

Simon Rees

Club Coach Coordinaj

tor 33 Sandford Résascombe BS25 1J4

\ (H)-01934 843707;

s.rees@fngkco

Brian Peat

Hon. Treasurer

Archways, The Abbey, Bastet, Ban-

(H)-01934 822024

Brian.peat@lloydstsink

Pete Dyer

Registrations secretar

y 7, SomervilledR8andford, North Son

- (H)-01934-823462;

Peterdy&s@nerville.freeserve.co.uk

Kim Wall

Kit Secretary

10, Riverside, Banwell, Ko Somerset,

(H)- 01934 823392

Wallkim341@aol.com

Terry Poole

Equipment / Pitch coo

[

34, Wimblest®oad, Winscombe BS4

5 (H)-01934-843991;

Pauline @ppoole.orangehome.co.uk

Steve Down

Publicity

16, Hippisley Drive, Axbridggomerset.

(H)-01934 732774

steven.down@tiscalikco.

Paul Lund

Hand Book Secretary

“Eastfield”, 101, Tlyach, Winscombe

(H)-01934-842002;

Paul.lund4 @ibtimet.com

Pete Thompson

Coaches Rep.

Lodewell Farm, HuttorthNSomerset,

(H)-01934 812241

peter.thompsonlh@hball.co.uk




THE REGULATIONS OF WINSCOMBE RUGBY FOOTBALL CLUB (THE CHAR ITY).

The Club shall be affiliated to the Rugby Football Union, the Somerset County Rugby Football Union and the Bristol and District
Rugby Football Combination.

The preferred Club playing strip shall be black with a white hoop. Other strips of a black and white design may be considered by the
Committee. Any variation should be predominantly black in make up.

The General Committee of the Club shall comprise the following;

President; Chairman; Secretary; Fixture Secretary; Club Captain; Captain of the 2nd and 3rd XV's; Players Representative; Chairman of

the Club's Mini and Junior Section.
The Committee shall meet at least once per calendar month throughout the year to examine the accounts and manage the affairs of
the Club. Minutes shall be taken of all proceedings of the Committee and such minutes shall be open to the inspection of any mem-

ber of the Club.

The subscriptions for members of the senior section of the Club shall be as follows:-

Playing Members (male or female)...........cccccceeennnnnen. £25 per annum. (AMENDED A.G.M. 12/7/00)

Vice Presidents (minimum payment).................ccoeunnee. £25 per annum. (AMENDED A.G.M. 12/7/00)

Such sums shall be fixed from time to time by the Club in General Meeting.

Playing Members shall be offered two options to pay their annual subscription;

Option1 .......... A payment of £120, made up of twelve monthly standing order payments @ £10.

This total payment will include £25 Annual subscription, entry into the Clubs monthly ‘200 Club Draw’ and Social Membership of Win-
scombe Cricket Club. The remaining £70 shall be treated as a donation by that player to Winscombe Rugby Football Club.

Option 2 .......... A payment of £5 for each match in which he or she plays.

The first £25 paid will constitute payment of that player’'s annual subscription.

None of these payments shall form entry to the Clubs ‘200 Club Draw’ or membership of Winscombe Cricket Club. Any payment

made in this way, over and above the initial £25 shall be treated as a donation by that player to Winscombe Rugby Football Club.

Students/Unemployed.......... A payment of £3 for each match in which he or she plays.

The first £25 paid will constitute payment of that players annual subscription.

None of these payments shall form entry to the Clubs ‘200 Club Draw’ or membership of Winscombe Cricket Club.

Vice Presidents shall be offered two options to pay t heir annual subscription;

Option1 ......... A one off annual payment of £25.
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Option 2 ......... A payment of £60, made up of twelve monthly standing order payments @ £5.

This total payment will include £25 donation to the Club, entry into the Club’s monthly ‘200 Club’ draw Social Membership of
Winscombe Cricket Club and payment for two Vice Presidents Luncheons.

6. The subscriptions for members of the mini and junior section of the Club shall be as follows:-

Playing Members;

(Mini-Under 6 years as at 1% September of the season of membership).......................... £20;

(Mini-Under 7-Under 12 years as at 1* September of the season of membership)............ £20;

(Junior-Under Under 13-Under 17 years 1% September of the season of membership)...... £20.

N.B. No match fees shall be paid by a ny mini or junior player.

Junior Vice Presidents;

To include membership of Winscombe Cricket Club............ £25.

7. The Senior Section of the Club shall each year award the following trophies;

The Presidents Trophy.

The Clubman of the Year.

The Player of the Year.

The Young Player of the Year.

The Greg Smith Memorial Cup-For Endeavour.
The Top Try Scorer.

The recipient of each trophy shall be decided as follows;
‘The Presidents Trophy’-by the Club's President.

‘The Clubman of the Year'--by ballot of the Club's General Committee. (The Chairman of the General Committee shall
he entitled to exercise a casting vote).

The recipient of the remaining trophies will be decided by the Club Captain, all team captains and the Club Coach.

8. The General Committee shall appoint three Club Members to the Disciplinary Committee. The Disciplinary Committee shall
act in accordance with the Rules and Regulations of the Rugby Football Union, the Somerset County Rugby Football Union
and the Constitution of Winscombe Rugby Football Club.

9. The Club shall maintain a record of those members who receive International match tickets allocated to the Club.
The record will be retained for a period of twelve months.

10. Winscombe Rugby Football Club Colts XV will be administered by the Winscombe Rugby Football Club Senior Section. The
level of subscription payable by each player will be set by the Winscombe Rugby Football Club Senior Committee.
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Constitution

1 Name:
The name of the Association is :

Winscombe Rugby Football Club (“the charity”).

2 Administration:

Subject to the matters set out below, the charityits property shall be administered and manageddordance with this con-
stitution by the members of the Executive Committeastituted by clause 7 of this constitution, €TExecutive Committee’).

3 Object:
The Charity’'s object (‘the objects’) is:

“The advancement of physical education of peopkddiye years and over by the provision of faeiittor playing rugby foot-

ball.”

4 Powers:
In furtherance of the objects but not otherwiseEkecutive Committee may exercise the following posv

(a) power to raise funds and to invite and recetw@ributions provided that in raising funds the &xteve Committee shall not un

dertake any substantial permanent trading actévaied shall conform to any relevant requirementb®law ;

(a) power to co-operate with other community amagparts clubs ( CASCs ), voluntary bodies and staylauthorities operating

in furtherance of the objects or of similar chdritapurposes and to exchange information and advittethem ;

o

(a) power to promote participation in Rugby Footlaaongst the people of Winscombe and surroundieg tarough coaching an

competition.

(a) power to promote the development of skills lihke leadership, teamwork, organisation and respiitg within a framework

of challenging sports based activities.

(a) power to do all such other lawful things asreeeessary for the achievement of the objects .

5 Membership:
(&) Membership of Winscombe Rugby Football Clohlisbe open to any person over the age of 5 yatesested in furthering

the objects and who has paid the annual subsarifgid down from time to time by the Executive Coittee or who has

been co-opted.
(b) Every member shall have one vote.
(c) The Executive Committee may by unanimous i for good reason terminate the membershipyfratividual: pro-

vided that the individual concerned shall havertpbt to be heard by the Executive Committee, agzamied by a friend,

before a final decision is made.

(d) Members can be co-opted to the Executive Citieenby majority vote, provided that co-optee(@jnes be circulated to all
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members in advance of an Executive Committee ngeatiowing 21 days notice.

6 Honorary Officers:

At the annual meeting of the charity the membeadl gthect from amongst themselves a chairpetsarsecretary and a treas
urer, who shall hold office from the conclusiontio&t meeting.

7 Executive Committee:
The Executive Committee shall consist of not léssitseven members nor more than fifteen membeng:bei

(a) the honorary officers specified in the preceditzyise ;

(&) not less than four and not more than twelve nemblected at the annual general meeting who kblalloffice from

the conclusion of that meeting ;

(a) not more than five nominated members appoinyetthd Head Teacher of Churchill Community School.

8 Determination of Membership of Executive Committe  e.
A member of the Executive Committee shall ceadwotd office if he or she:

(a) is disqualified from acting as a member of tikedtitive Committee by virtue of section 72 of thea€ties Act 1993

(or any statutory re-enactment or modificationtwdttprovision);

(a) becomes incapable by reason of mental disoitbherss or injury of managing and administering diisher own affairs;

(a) is absent without the permission of the Exeeu®ommittee from all their meetings held withinexipd of six months

and the Executive Committee resolve that his onofffeze be vacated; or

(a) notifies to the Executive Committee a wish tsiga (but only if at least seven members of thecktige Committee

will remain in office when the notice of resignatiis to take effect).

9 Executive Committee Members not to be personally interested.

(a) subject to the provisions of sub-clause (bhaf tlause] no member of the Executive Committes! slequire any in-
terest in property belonging to the Charity (othseathan as a trustee for the Charity) or recetweuneration or be
interested (otherwise than as a member of the ExecGommittee) in any contract entered into by &xeve Com-
mittee.

(a) the Executive Committee aims to keep to a mimnauny administrative costs. However, any membé¢n®fExecutive
Committee for the time being who is a solicitorg@antant or other person engaged in a professiag,amarge and b
paid all the usual professional charges for busidesme by him or her or his or her firm when insted by the other
members of the Executive Committee to act in agesibnal capacity on behalf of the Charity and withagreemen
of the members. Provided that at no time shall poritg of the members of the Executive Committeedfé under
this provision and that a member of the Executiven@ittee shall withdraw from any meeting at whiék dr her own
instruction or remuneration, or that of his or fiem, is under discussion.

10 Meetings and proceedings of the Executive Commit  tee.

(@) The Executive Committee shall hold at least oninary meetings each year. A special meeting beagalled at any time b
the chairman or by any three members of the Exes@iommittee upon not less than 4 days’ noticedbgimen to the othe
members of the Executive Committee of the matterset discussed but if the matters include an appent of a co-opte
member then not less than 21 days’ notice musiusng

(&) The chairman shall act as chairman at meetitieedExecutive Committee. If the chairman is albbdemm any meeting, the
members of the Executive Committee present shabhsh one of their number to be chairman of the imgékefore any other
business is transacted.

(&) There shall be a quorum when at least one tfittie number of members of the Executive Committeghe time being o
three members of the Executive Committee, which&svtite greater, are present at a meeting.

D

o =

=
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(a) Every matter shall be determined by a majorityates of the members of the Executive Committesgnt and voting on the
question but in the case of equality of votes thgrcnan of the meeting shall have a second orraastte.

(@) The Executive Committee shall keep minutesoiokis kept for the purpose, of the proceedings atimgs of the Executive
Committee and any sub-committee.

(b) The Executive Committee may from time to timekmand alter rules for the conduct of their businése summoning and cor
duct of their meetings and the custody of documeé\dsrule may be made which is inconsistent wiik tonstitution.

(a) The Executive Committee may appoint one or nsallecommittees consisting of three or more membiettse Executive Com-
mittee and/or the membershipfor the purpose of ngakiny inquiry or supervising or performing anydtion or duty which in
the opinion of the Executive Committee would be enconveniently undertaken or carried out by a subroitteeprovided that
all acts and proceedings of any such sub-committkel$ be fully and promptly reported to the ExésiCommittee.

11 Receipts and expenditure

(@) The funds of the Charity, including all donaspoontributions and bequests, shall be paid intaczount operated by the Ex-
ecutive Committee in the name of the Charity ahdeeink, as the Executive Committee shall from tisméme decide. All
cheques drawn on the account must be signed leasittwo members of the Executive Committee.

(@) The funds belonging to the Charity shall be &gpbnly in furthering the objects.

12 Property.

(a) Subject to the provisions of sub-clause (bhif tlause, the Executive Committee shall causéttbdo:
1) allland held by or in trust for the charity whiis not vested in the Official Custodian for Clias; and
1) all investments held by or on behalf of the diyari

(a) to be vested either in a corporation entitleeldbas custodian trustee or in not less than thoéeiduals appointed by them as
holding trustees. Holding trustees may be removetth® Executive Committee at their pleasure andl abtin accordance with
the lawful directions of the Executive Committeeo®ded they act only in accordance with the lavdisections of the Execu-
tive Committee, the holding trustees shall notislelé for the acts and defaults of its members.

(a) If a corporation entitled to act as custodiarstiee has not been appointed to hold the propétheaharity, the Executive Com
mittee may permit any investments held by or isttfar the charity to be held in the name of artepbank, trust corporation
or any stockbroking company which is a member @flthernational Stock Exchange (or any subsididigny such stockbrok-
ing company) as nominee for the Executive Commitied may pay such a nominee reasonable and preqpeneration for
acting as such following consultation and agreeraemingst members

13 Accounts.

The Executive Committee shall comply with theirigations under the Charities Act 1993 (or any staute-enactment or modification of that
Act) with regard to:

(a) the keeping of accounting records for the Charit

(a) the preparation of annual statements of acdounthe charity;

(a) the auditing or independent examination of tagesnents of account of the Charity; and

(a) the transmission of the statements of accoutiteoCharity to the Commission.

14 Annual Report.

The Executive Committee shall comply with their gbtions under the Charities Act 1993 (or any stayute-enactment or
modification of that Act) with regard to the preg@on of an annual report and its transmissioméQ@ommission.

15 Annual Return.
The Executive Committee shall comply with theirightions under the Charities Act 1993 (or any stature-enactment or

modification of that Act) with regard to the preption of an annual return and its transmissioméo@ommission.

16 Annual General Meeting.
(a) There shall be an annual general meeting o€traity, which shall be held in the month of Julyeiach year or as soon as prg
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ticable thereafter.

(a) The Executive Committee shall call every anmaaderal meeting. The secretary shall give at Bhstays’ notice of the annual
general meeting to all the members of the Chakitythe members of the Charity shall be entitledattend and vote at the meet
ing.

(a) Before any other business is transacted airfteahnual general meeting the persons presehtagipint a chairman of the meet-
ing. The chairman shall be the chairman of subsgcarnual general meetings, but if he or she ipredent, before any other
business is transacted, the persons present gipalirh a chairman of the meeting.

(a) The Executive Committee shall present to eaclua@rgeneral meeting the report and accounts oftteity for the preceding
year.

(&) Nominations for election to the Executive Come@tmust be made by members of the Charity inngriéind must be in the hands
of the secretary of the Executive Committee attlédsdays before the annual general meeting. Shmrdnations exceed vacan-
cies, election shall be by ballot.

17 Special General Meetings.

The Executive Committee may call a special geneeating of the Charity at anytime. If at least temmhers request such a
meeting in writing stating the business to be adergd the secretary shall call such a meetinge@dt|21 days’ notice must be
given. The notice must state the business to loeisked.

18 Procedure at General Meetings.

(&) The secretary or other person specially appoibyethe Executive Committee shall keep a full rdanf proceedings at every gen-
eral meeting of the Charity.

(&) There shall be a quorum when at least one t#rttie number of members of the Charity for thectineing or ten members of the
Charity, whichever is the greater, are presenhgiggneral meeting.

19 Notices.

Any notice required to be served on any membeh@Qharity shall be in writing and shall be serlegdhe secretary or the Ex-
ecutive Committee on any member either personallyysendingt through the post in a prepaid letter addresseddb member
at his or her last known address in the United Harg, and any letter so sent shall be deemed to lese received within 10
days of posting.

20 Alterations to the Constitution.

(a) Subject to the following provisions of this cd&uthe Constitution may be altered by a resolyiessed by not less than two thirds
of the members present and voting at a generalimgedthe notice of the general meeting must includtice of the resolution,
setting out the terms of the alteration proposed.

(&) Noamendment may be made to clause 1 (name of chaiidy)se 3 (objects), clause 9 (Executive Membetsmbe personally
interested), clause 21 (dissolution) or this clangkout the prior consent in writing of the Comsi@ners.

(&) No amendment may be made which would have feetedf making the Charity cease to be a charitgat
(&) The Executive Committee should promptly senthéoCommission a copy of any amendment made uhgeclause.

21 Dissolution.

If the Executive Committee decides titas necessary or advisable to dissolve the Charityall call a meeting of all members|of
the Charity, of which not less than 21 days’ no{&tating the terms of the resolution to be progpséall be given. If the pro-
posal is confirmed by a two-thirds majority of tbgwesent and voting the Executive Committee $taalé power to realise any|
assets held by or on behalf of the Charity. Anytssemaining after the satisfaction of any prajeits and liabilities shall be
given or transferred to such other charitable tustin or institutions having objects similar tetbbjects of the Charity as the
members of the Charity may determine or failing 8fwll be applied for some other charitable puepdscopy of the statemen
of accounts, or account and statement, for thé ficeounting period of the Charity must be serthioCommission.

22 Arrangements until first Annual General Meeting

Until the first Annual General Meeting takes plalgis constitution shall take effect as if referengeit to the Executive Committee were refer-
ences to the persons whose signatures appeartadttben of this document.

This constitution was adopted on the date menti@iede by the persons whose signatures appeas bhottom of this document.
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INJURY REPORTING.

It is the responsibility of all involved in rugbgiubs, coaches, players and healthcare professitmabntribute to injury prevention
through the application of best practice.

Advice from medical professionals should be takefote playing, especially before returning to tiagnand matches following an
injury.

From the start of the 2007/2008 season, clubs anldamls need only report the Reportable Injury Everttefined below. Detailed
injury surveillance data will be collected indepesutly from a representative sample of nominatedhldiand schools.

Injury report form (Word Document)
Reportable Injury Events
These are defined as:

An injury which results in the player being adnitte a hospital (this does not include those thaingtan Accident or

Emergency Department and are allowed home forne}her
Deaths which occur during or within 6 hours of angdfinishing.

Reportable Injury Event Protocol
In the event of a serious injury occurring whickifsi the above definition, then the following poabl is to be followed:

1. Provide immediate first aid and arrange tpanisby ambulance to the hospital.

2. Aclub or school representative must phoeeSports Injuries Administrator Helpline 020 883167, as soon as the serious-

ness of the player's condition is confirmed andadely within 48 hours of the game or training sess

3. Please have a pen and paper, and detalte aficident ready to provide. Out of working hotlmsre will be a recorded mes-
sage that provides contact details of the Injuregd? Welfare Officer (IPWO). You will be askedamail or fax a Report-
able Injury Event report form, which can be downled or printed off from here.

4. The IPWO will then establish contact with ttheb and player or their family in order to confithe injury, initiate the RFU
Pastoral Support Programme, and collect additiori@aimation about the injury.

5. The club/school muabtify their insurers. The RFU insureaszMarsh Sports Group (Claims), Tel: 0131 311 4145-ax:
0131 343 666,/email: Fiona.M.Park@marsh.com

6. Record witness statementghere a potential insurance or personal injurynelaiay arise, clubs and schools are advised to
retain on file witness statements. These statenmenss confine themselves to the facts and not dechpinion or hearsay,
or apportion or infer blame. They must be signedi dated by the person making them.
If you have any queries, you can also contact ettiee Sports Injuries Administrator or the Injufelhyer Welfare Officer as follows:
Sports Injuries Administrator (SIA):
Community Rugby, Rugby House, Rugby Road, TwickemhEW1 1DS
Tel: 020 8831 7451
Fax: 020 8831 4446
email: sportsinjuriesadmin@therfu.com
RFU Injured Player Welfare Officer (IPW O):

David Phillips; 16 Holborn Ave, Leigh, LancashiwN7 1TT. Tel: 01942 670122
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INTRODUCTION

This booklet is intended to help players, coacmessapporters to assess risks

on and off the field within their time at Winscomhagby club.

An assessment of risk is nothing more than a chegfamination of what could
cause harm to people involved in Winscombe rugbip sb that the relevant
people can decide whether they have taken enowglaytions or should do
more to prevent harm. The aim is to make surertbaine gets hurt or becomes
ill. Accidents and ill heath can ruin lives. Weettugby club must do as much as

possible to prevent this.

The important thing the committee needs to decidesiwhether a hazard is significant
and whether it has been dealt with by satisfactorprecautions so that the risk is small.

Assessments should not be over complicated. In on@stmstances the

Hazards are few and simple. Checking them is conseose.

The assessment below has been split into two sectio

1. The pitches which also includes the machinerysimoild be completed by

the grounds men

1. The players, which also include the changing oatich should be com-
pleted by the coaching staff, club captain.

These assessments should be undertaken perigdicall
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THE PITCHES

Checked

Remarks

Pitch marked and flags positioned correctl

On match days spectators present should
roped off at least 3 metres from the touchl

Post secure in ground & secure cross bar
Post protectors fitted and secure

Ground playable (not frozen or backed ha
no pot holes, not waterlogged

Ground free of foreign objects such as gla
stones, dog waste

Is the relevant equipment (tractors, mowe
etc) maintained and serviced at regular int
vals.

Are chemicals, such as white lining, weed
ler kept safe and locked away when not re
quired.

Scrum machine is in good working order

If needed car parking spaces should be
marked off appropriately

# Risk assessment required for post erecting

# Risk assessment required for ground maintenance
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THE PLAYERS

Checked Remarks

Are all players Club registered
Are all players covered by the relevant ins

ance

Appropriate first aid trained personnel to b

present at all matches

First aid equipment to be checked and all
used items to be replaced by the beginnin

each match.

Progressive warm up and warm down to g

delivered by trained personnel.

Are cars parked far enough away from de

ball or side lines

Sufficient water to be made freely availabl

all participants during and after the match

Players clothing and footwear to conform 1

IRB regulations

Telephone and reception available for call

emergency services

Safe unimpeded access to and from pitch

for emergency vehicles

Are changing rooms a safe place to chang
the floor non-slip? Is there glass from brok

windows?
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Winscombe RFC Disciplinary Panel

1. The Panel will consist of the following mieers, to be transferred onto the panel from

the main Club Committee on an annual basis ;—

a. The Club Secretary.
b. The Club Coach or Captain.
c. The Club Chairman.

d. The Players Representative

2. In the event of a hung decision the claptain/coach will have the casting vote.

3. The appellant will be allowed to have peeson to represent him.

4. The appellant is innocent until provenltyui

5. On all cases the referee wil be invitedit@ his evidence at the hearing, written sub-

missions will be accepted if the referee cannenakt

6. All evidence must be heard from both saied given due consideration.

7. The appellant has to lodge his plea asthg of the hearing.

8. The decision of the panel is final and¢he not internal appeal within  the club.

9. The club has to adhere to Atdéecisions and rulings of the RFU.

10. The panel is formed to deal with Red ca@ising, Gross misconduct and complaints.

11. Punishment and penalties should be givémdine with the current directions set
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